With nearly 30 years experience in professional speaking, multinational CEO’s,
politicians, Olympic athletes, and entrepreneurs agree; Topher Morrison
knows how to entertain a crowd, inspire them to act on what they
“Topher can wake up a
learn, and motivate them to lead.
convention filled with executives and
leave them wanting more. If you have
The days of employees working for 30 years at the same
the chance to book him, do it!”
company and collecting a gold watch at the end are over.
We’ve hit an all time low in employer to employee, and
Polly Bauer, Former President & CEO
employee to employer loyalty. But despite this, some companies
Home Shopping Network Credit Corp.
continue to attract and retain exceptional talent. What makes them
different?
The Collaboration Age has welcomed a new style of leadership - one where employees are
encouraged to think like entrepreneurs. But how do employees shift their mindset from doing what they’re told to
knowing what needs to be done and have the courage to act? Transform them to Intrapreneurs!

“Topher is a breath of fresh
air. Amidst a sea of keynote speakers who
all say the same thing, Topher shakes things up
and leaves them laughing.”
Larry Edwards, Global
Cash Manager
Guthy-Renker, LLC
Topher Morrison is featured in the award-winning
documentaries The Compass and Riches. His first book,
Stop Chasing Perfection & Settle for Excellence has been
hailed as The self-help book for people who are sick of
self-help books. His latest book, Collaboration Economy,
has become the go-to book for businesses preparing for
the new collaboration age. Most recently, he was accepted
onto the University of Tampa's Board of Fellows.
His extensive speaking schedule has taken him throughout
the US, UK, Australia, and Singapore and earned him a
global reputation as an expert in mass-communications
and influence. Topher has spoken for top execs with
American Express, Microsoft & Google just to name a few.

YOUR TEAM WILL…
•

Move from being merely functional employees in
your business to a vital employees.

•

Reposition their mindset to make them invincible
against negative minded people & coworkers.

•

Identify 5 key traits that make an employee a key
person of influence in their company.

•

Stop thinking the ‘grass is always
greener on the other side’ of their
current position, and fall in love
with where they work all over
again.

•

Develop stronger connections
with the Executive Leadership
Team in your company.

To book
Topher for your next event, please contact
Jodi at (813) 258 4372 or email at JodiMclean@KeyPersonofInfluence.com

